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EQUALITY

Welcome to Cliff Park Ormiston Academy.

RESPECT

You should be treated with respect. This includes respect for your
race, culture, values and beliefs, gender, disability, sexual orientation,
transgender identity, as well as your right to privacy.

COMMUNICATION

You have the right to be listened to and to receive information relevant to your
child’s education. You can ask any questions to help you to be fully informed.
When itis necessary and practicable an interpreter will be made available.

SUPPORT

You have the right to have someone with you to give you support
in most circumstances.

COMPILAINTS

Itis OK to complain - your comments help us to improve our service.

If you need help with anything, including health issues, a disability or free
school meals etc., you should speak to a member of the academy staff.

DISCOVER CREATE THRIVE ACHIEVE
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Statement of intent

This plan outlines the proposals of the governing body of Cliff Park Ormiston Academy to increase
access to education for pupils with disabilities in the three areas required by the planning duties in the
Equality Act 2010. These include:

= Increasing the extent to which pupils with disabilities can participate in the academy curriculum.

= Improving the environment of the academy to increase the extent to which pupils with disabilities
can take advantage of education and associated services.

= Improving information delivery to pupils with disabilities which is readily available to other pupils.

The above procedures will be delivered within a reasonable time, and in ways which are determined
after taking into account the pupil’s disabilities and the views of the parents/carers and pupil.

In the preparation of an accessibility strategy, the LA must have regard to the need to allocate
adequate resources in the implementation of the strategy.

The governing body also recognises its responsibilities towards employees with disabilities and will:

= Monitor recruitment procedures to ensure that persons with disabilities are provided with equal
opportunities.

= Provide appropriate support and provision for employees with disabilities to ensure that they can
carry out their work effectively without barriers.

= Undertake reasonable adjustments to enable staff to access the workplace.

The plan will be resourced, implemented, reviewed and revised in consultation with the:

= Parents of pupils

=  Principal and other relevant members of staff
= Governors

= External partners

Signed by:

Principal Date:

Chair of governors Date:

Next review date:
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Person DElSlD
Aim Current good practice Objectives Actions to be taken . complete Success criteria
responsible .
actions by
Increase access to the | Our academy offers a differentiated Curriculum resources to SoW development — SSO Termly An increase in the
curriculum for pupils | curriculum for all pupils. include examples of people | resources to be explored positive representation
with a SEND with disabilities. and suggestions of disabilities within
We use resources tailored to the discussed. Sow
needs of pupils who requi.re Ensure access to all rooms .
support to access the curriculum. within the academy are Any building plans to . DCO Ongoing Students able to access
accessible incorporate accessibility all areas of academy.
Curriculum progress is tracked for all plans for all students.
pupils, including those with a SEND. ) o
Enrichment activities are Audit and review of Enrich ¢ activiti
. . nrichment activities are
Seating Plans identify student needs ’falloredfto elr;lsure enrichment activities, RSW Ongoing tailored to all student
and QA process ensure they are accesstora including questionnaire. needs.
adhered to.
Ensure SEND and PP Targeted
Targets are set effec.tlvel.y and are st.udents have'access to recruitment/invitation for | RCA Termly Measurable increase in
appropriate for pupils with additional | trips/leadership leadership/trips. review

needs.

The curriculum is reviewed to ensure
it meets the needs of all pupils.

opportunities through
targeted intervention.

Database to be updated
tracking student
engagement.

participation of SEND
and PP as a percentage.
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Date to
Aim Current good practice Objectives Actions to be taken resppeczﬁginble complete Success criteria
actions by
Improve and maintain | The environment is adapted to the To ensure all areas of the Planning of an SSU within DCO / AWA September Completed SSU.
access to the physical | needs of pupils as required. academy are accessible to | the LRC, including access to 2024
environment This includes: all students and that all dedicated toilets.
e Ramps students are able to
* Elevators access equipment/
e Corridor width machinery etc.

* Disabled parking bays

* Disabled toilets and changing
facilities

e  TA support (when necessary)

SC6 has a height able bench for wheel
chair users.

Ramp have been installed enabling
access to the Learning Resource
Centre (LRC). LRC includes a sensory
space.

An Annual impaired vision audit is
completed by Norfolk County Council
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Date to
. . . . Person T
Aim Current good practice Objectives Actions to be taken responsible complete Success criteria
actions by
Improve the Our academy uses a range of To ensure all students are | Explore the use of DCO Main Hall to | Students with hearing
delivery of communication methods to ensure able to access information | induction loops within be completed | impairment are able to
Information to information is accessible. within the academy and classrooms and the Main September access lessons.
pupils with a This includes: be active learners/ Hall. 2024;
disability * Internal signage participants within . _ September
+  Large print resources lessons. Review use of signage to DCO 2025 for All key signage is
include plctF)rlaI classrooms aFcompanled Wlth-
The academy website includes a representation of key visual representation.
‘translate’ button. areas.
Ensure that information is ' ) Resources translated.
translated for EAL students | EAL coordinator | Ongoing
and parents.
. Students identified and
To offer early Year 6 EPH Ongoing

induction sessions as
required.

successful induction in
place.




